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WJt TJFq 4% *4^1#) 4^ Wm, 2001 

*H«r1 -727/02-03.— i! I H>l 4NE344fWT, 1976 (1976 ^21) ^ ^30^*^7T4rf^T'Sr44T^4t 
UI«I MR#7 3%Z^T, 4t 4Ntff 3f|< 0^4 ^44 44 Ul4Wl 4fai4 MilHi/f 

H^K^4k tKehK^ft 3j4 4 yciqsKi fV'ift'ifisid “ 1*1101 5 , 


3P54FT-I 

1. 4ftdkt mB, 3JK”T W^^IT : 

(i) 4 cfckljji 4^4<i) UIH 4% (3TftpFl4 4k +4-410) 4*IT 2001 3^1^ I 

(ii) 4 fePm TRm4ycfciVH (ttksf 43IMP4 #t I 

(iii) 4 4 Nf % 3r 4*7 SffkFlk 4k ‘^4^4 -qr rfPI#1: 

4,T3fafwrf4^rkfa/r%fk^^ tTh^i* nsd^ro4 ^tttiihi^ faPift'e 

4Nt rf^>— 

(*F) 4ffa> ' T TT 3Tw4^4fi4lfa(1 fk4t ' C R 3T*reT 4f44t % ^TWR ^4 »rf?RT ^ 

(TST) TJPi^RJ 44^ ^T 4r*kl ^T 7F*3 ^T 4*41 3RR 7FT^4 4 T 7T 3TTC[ ^14cf tr W 7 !^ #4 I 

2 . 

TT f4fn^*if 4 7T^> ^T?T 414^4 % yfa^d 4 1>I— 

(4>) “a44fwr M 4 UIHlU| stfkfWT, 1976 (1976 ^T 21 ) 3Tf44cTt! 

( 3 ?) ‘‘4prt4tt m 41w^r, 1987 4T4swfcT3Tfk5fcrti 

( 4 ) “kppFT yifa«Mfl” 4fafwr5( 1 ) 4 fWf4r 3nfTO4 srfkikTt 1 
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W ^tri^T^lTrFq arterti 

(^) " fifare 4£d ”4#fr*ET f4^ l * HSd 37teftl 

(^) TTW*mwar^ hwr atf44cf 11 

(^) 4faR4^M^d1 jh<k1 ^3ir^^vc^?^%31 4RRSR^rwRrfr4*rr?ftsrsrfasrtertt 

(50 ' * 3rrR^rrft ’ ’ ^ ^rf^rrf^qf % ^m=r^ -^f ^rcr ^n^TTf^rcT arf^FTrfr % i 

(*0 u ^^”^PiHrdnactrfTeTf :— 

W 44^t ; 

(71) 3^fq, f^Rfar 3rft(c+iiO ^r ^4^i<1 ^t4 ttf°i TFTR RT %; 

(*0 WR 3nfwd SRTfafa^'SnfafRT 3il4>ffM<*> 3PTTO, 144*7 RT’SSRfhr ^tT[f 3TRfa; sfa 

W 4*7T % ^TR TTT ^T?fTcT 3TRfa | 

(3) *‘*4^KV’4faf4<m 3(^X2) afa (3) 4 m<$ 4*4fa# # ft*j<w ^qfar arfafof 44 

■^rr^ # wte f, te# #*ni 3 R*tt# ^ 4 3F*r4*13# *# mx # ^ral f i 

Cs) “RffaR” 4 arte# # Rcter *# (#4#4 ar# #4faw# arte# ^4d i ( l r# t) afa 

srfwfi "EFT «h4-eir«n # 4# Wl, RfiTT-falT, 44 «f^4, # 3Tf*RFT4 "q? =b4dl(l tr 3TTf$SRT f, 3Tf44<T 
t, fa^ afafa fate ^7 4 Hffl/M# ?nte R# f I 

W *'3lter4”4fafaTO3(^»)(l) 4ffafateR^^^f^^'^ 7 Rfa5fa?T^Tfa^37teTtl 

(**0 “4<r m 4KFr^teteFTt^terf#a4r4n 144*7^7 4 4 th %^r 

4 wfcfX fa*7T 'Jll^ fa# 4d*iHii 4 3Tf4«t># ^T «t>4^j0 £RT yfaHlS 37TRT fa^TT ^TT4 RT^TTtj^T 4?PT ### 4 I 

(?r) ‘‘44cRT M 447R3faRF , i^ ^t^TfasaTfa^Ttti 
(«r) “R#te#^ M 4 w#4faartertafa 

(X) ' ‘##3 TT*te’’ 4 ^EfH ^jRrf^RT4 fa# fWl^T 3MR *1K«F =b# W aTte#, frl77<*> l1fa#ErT-II fa arte# 

4^>*7’ ! T#, arfafarf I 

3?«7R-n 

srterte’ afk T*v**ftenyi, fa^fao, Rftter 3th4m^«Hifai 

^fa*»iU4f gfhc ^.4^ i R4T ^rr qj[T<b<» i: 

(^f) 4'^> % arterfaif «t>4-c(i(<.4l [4)^1 :— 

(i) ?&&-?*— ^itertt wf 

(i) -?%d-I 

(ii) T%d-II 

(iii) '7%d-III 

tefr 4 wth%44«t4 wh :— 

(i) 3rter4 

(ii) ?Tn3T 374^7 
(in)' ^"sr^te 
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(iv) qR«3 

M Mm H u 5 ^T^RT faVifcc Rh^I 

'Jiii^ I 

(2) wf 

fctfHqfc wf fafw-w~^*>, 3*r$fafw ’SpfR^rt srt £ftrar,"fa% fa^i4> 

•TO^r srcr w<m % ^1 jn)^ ^ w?-wi ^ faRtfa* Rw 011 IJ, 1 

( 3 ) ^CT- 1 !—aiMVwi wf 

3 rqfa*q ^ftp itevw i t* ', ^4^r0, arerenf^R? 

^ yi q T g q>-^nr- ^Hh l j q>4-4|{i, ^J7$IT 7 TT^ 3fo 3PT 9tf^PTT, f^% Pi<Ui°t> M u 4d "5R1 Vt< c hK % 

^1^41 ^ ¥R-WI m faftftv: R*hi 'JmU 

%M wi #*r4f ^pfat #n sffim 1 1 

4. <HWI*ft : 

yR i $q m %'gtft'gq4t > s&m ^ wit** ^ ftRi *t % st wH ^ wr-wr ^ 

frfrre t{xi zz\ -gRT-snttfoq~5rnt %7ft i%^n^rer ^t^ iftR^Ri ^ r<nrH<*M 4 r4 3t4h^ 

^fqrf'4^?4 4 60 3T ? 4^«P'^‘ 3?pjfa % 1^ 7^4 3cfh/^T 3i<^w1 3im^ F44lRflti ^ wwii't’ : 

sftv^n ^ wr4t sttur it 0.41 Pt^IVi4i ^ii»<*n 1 

s.^fa^f^Wfogfar: 

( 1 ) 3 Tf q<»iR ^ f % -44** -4 3nfawf'Ftni 1 ^fNtM %"44^ 4 f^fer ^nRmfr tWt : 

qft H?iy4^^ % ^ 1 77 HTFt, 4>4^lR4f Ht 3*t2RJ Hlfa«t>l0 sRll I 

Ph^hT 'Hii( , f) i 

(3) Hi-HqixiR P^Rhwi 
VllPq^lO ^ ^q^q?TT ( Pb<d^77 ) yHl u l-'^ 'SWJTT ^TTT 3nq*H<*> sl'U I 

(4) (i) 3mfUT—^TTT ^\i 4t^RT,— 

(^) R^S ^i^'^T'SRRf^Tt, Rn^ mc41/^RT 

37^ 

(73) f^TFT% 4f, Rt>4) *mRM %77mfWFftr4T'^ :c fTfWF^r^T <t*i* Rr>^* 

■3^TT ^ TR. Pr^f^T ^ ^ wf Tftnr: 

% 3^7t47T 37^71 3^ ^ % -^T % 37^T 3tim 4t f, 7ft ^ ^7T fWT % TT*?fa ^ ^ ^ 11 

(ii) ^trnr 

qft 4' 3T# H?^1 PH^PW ^ Tftfrfr 3Tfi^Rt ^T 3t^^-II % 3^7TR 3mt ^qiPg«t> f^TT %^4~Trq> 

»h) h '-ffl «t)Vn I 

6. 4o*ihR 3?k ^ : 

R#m3 43f^Ttof^4t7T^4'f^4t^^f4^37fW7t^T ^4^Rl^I^n, 3^^7R^feW H<=hR 

^ #ft, ^ 3TRrfWT ^ 17 ^ WTO (1) % ^r 4(1 ^.^4 ^<ohK^RTWT-WT ^ PqP-i^Rd ^ ^ I 

7. 4»1 «K«f: 

^f^f^%3R7TT3%f44n4t'T^^%3T^f^ 

T % fqr ^ ^ ^ 35t 4 % 3TTO^f^ 4 3jt4u^ t , ^ ^ ^7T ftR ^>i ^?R ^ ttttt ^ ^>t to 

i?ft 5 ) 4 1 11 



THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


8. qfeffe 

(i) feqHR#^fH^waTfenFft^Tnffeafeq%fejqfHfeqTfen, yirq^ifl^T^qnf^arqfen 

fe afetl % ffer t^PTT qi TT^rnT I 

(ii) atfwft wf % Tfer-I 3 feft ^ RT H^Hci q4qi<1 TTZfrfe fe afev % fei qfefe RCfeTT, ffet ffefe 
5RI 1$: Htfl*) 7? aiif^q) qft *qfa fej ®l<o[qi ^5TF ^^>Mf I 

(iii) qfeq 4' arfqqfe qqr fe fe afe? % fen; qfefe nr fen, ffel qr faqifl 5 KT -Sr feft ^ 

arqlfe? qrt afeii % ferr q^Fn qn ‘^fen i 

(iv) (q?) fefefer qT arfererfefe 3 ffeqq qfefexrqfr qqfen, fafl P^fa i Tnfofiift 

SRi^: fefe ^ afeqqr fe arqfa%feiT ^Fn^rr^rVni 

CQ) S^fesT fen qn qfeld feffeq fefe R felt TtnfeqcT ferfel TC Tfel fe afeq % tfe qfefan TC 
fen, Ifeffefefeqqfe^feqfeqqarqferfearfe^ffeisrerroqnfeqni 

(v) ferr 3Tfefirfr -qj cb4^i(l % Rife q fefen qft arafe qfer ^ri eft fe 3 r?to qft ttt^t qqr rt fejfe 
feqqfe qff qq q qqr afeq % #i aq^i qnfenqniq arfeferqqr fe4 tc anjfe fenarf % ar^ «ren£ qn ^feft i 

9. T*TTqfew[ 

(i) fe ffefe fewfr^qq4f, feft arfwdqrqfenft^ arfeqfefer ^ffiferqq? ^q^^q^#fe <ft^r 
afeqfe qr qfenff fe fef> fe fen 3 fe qq fen ^mjj\ i 

(ii) fe4feqftqfefe afefe qfefet^fe fefeqfefenfe afeq%feiq, fefeqm feh i fl qft qs qq ^ fe 

<frt^«*>Kl qr q>fei<1 <j=ki qq m nqTqferq % fen* <rnjqq q^f %, :— 

(q>) feqq ferqn; arfqfet qr fefet % qife 4f, qqfe Trqrq^t4 qnqfer^qq ^srqr^ferq^jT 4t tt^t 

qfe qn feq qfqrqr ^ qn qqnft f i 

(ti) qqrqq feiqrqfeq ffeqtr foqft arferfrqrqqfert%qm^4’, qqq*qqqqfe fenqnTRieTTt, 

fer4 fe qfenr feq qqr qi i 

10. qtfe? sm ^qr q^ HHifm 

(i) (qr) q^ 4t arfenfr qr qnfqrft 4fet qr fe wt q ife qr qqjqqq ^4 % afe ^ % qft 3 fq^fe 
qifqqnrt q^) fefe ^q 4f ^ qfe? fe; f%rq 4% q arfe 4fe[ q^f ffen i 

(Tq) qtfer qrt ar^q aqqfq ^q qqqr feft :— 


(i) feft arfqqq^^qifeqfeq^, artr 

(ii) fe^qrferfr%qife4tqqFq#ni 

(q) ferr 'arfer^qT qfenrt ^rt ^q-feqqq i (^) % fe %qiq^ ^ fqr^t % ^q4f, ar^rfer qtfe 

qq aiqfq % fei % -qqqi: Tqrq qq ^qqpr qqqr fen i 


( 2 ) ^q-fqfqqq (i) q afef?fe fe# qfq^cT qm % ^ q^ arfqfet qi qfeefe, fefe ffes ar^irafqqr 
qfeiffer erffe f, fqgfe qilfenff % ffefer T jqf^feq % fen «fe q^t fer fes q^f qfen ar«rqi rmqqq q^f ^ Trfen afir 
fer qfeqi % qf qq)fe qfer fepr fer a#rqfe qr qfefet ^rt fer qqi qnqqq qn q^ 4t qfe? qq qq> qqfe q^f fen, 
qq qqr fe qifqqnfl' ^rt fefeR q qq fen qqq; i 


T -fc ferff ar^iqnfr qr qfefRt ^\ feifer q^feiqqi^i qrfeq^qrnqrqfe qnq^tf 4lfcW fet feqrqqi^ife^fe 
iroffe qnqqrffe q^ q ^ q^ qn^fe qrffefe ^ afer an^i qTfe ife qn% qqr few?.% qqfer % ffe 


3R 3Tfqqfeqr 


hi*ii qMRii i 
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11. 3rf^rf%T sfa 


(r). ^ri 


(2) '^T«IT^T^f^RT f^T^f '^TR^TT «f4RlSKT fa'-niR*! fel? «TT%'% 3^4 
fcl^l^R l^TgTfa^^^RTft^t 55 ^^^ T 3jtfr%%' i5 TT^^^NF^ 30^^T^^"3Tt 4tR^4ft, 
fwT 4t RRR ^RT-faftt RR RRRTT f t 


Tft -iff % '3R-fR4m % feft 4t ^rf^ift rt r>4^i< 1 ?ra ^ -Aqil^Ti R^ff faRi ^ihmi, rts rr> % 
srft^Rt % RRT^ 4 RR 4 RR R^TR^ R^Rt 44 <*>4^4 %RTR4 3 T*f> RS^ "34 4 RtfoT R 4 f^RT WP; RT 44 

atf foffR t RT RRNm r 4 3*j^> R^<rt -STfRRJRt 4> HH^ 4 4H R£^4 % «KI«K 3^ c h4 - cfl<i % T TPT^ 4 4r «TTRT ^’Klfa 


R 4 4f -JllQ, t 

■q^7^ 4tfRTRR-faf'iRH (2) 4 t^^’5n^n 5 T%'3T^3R 31^^ ri4^t 4 stfVtJiO rt r>4ri- 0 3TT4?t14RRn4 
%TJ=FR4ft 4? 44 r 3R2WJ ^fR^R % «fr£ r 4 ferf^RT R^I^H 4 RRkIT t 44 3T*-4i4 vi fa#* R7 cfa H^l'l Rlt 

3T^f>4 % 4ftR 4 t4r r4tt i ^4 4t4 rr 4t4r 4rt t f% R*R3T rri f4RTRRT rt4?t ^ii 44^ R^f t, RR rtr 4 "4 TiRfRR RfR^tO rt 
^ cNfr ^RR(f 4 ^ RR f4RT W^TT, ^4 % R*R$T % R^ Rl4?T ^ R f^TT ^ t 

( 2 ) 3RR3T R?4 % RR 4 RR #T fWt RTc4 TT^FT 4l4 ^Rffal Rtf4f4 RR RRR R^RT, 4* RF RlHt % 
•gq- faPw*! (i) % spjrr 4fr4 34rrr4 rt r4ri(I r4 4*hP^t1 rr f4RT ^ttrt ^ifoii rt r 4! t rf y<4<*> 44 rt 

ch^t-0 % RTRRt r 4 RRR-RRR RT "fR^TT R^Tit 3^ 3RRSJ ^flTOlfel l 


W5^PT®I : 

fqf^qq % 3f4)^H %f^T^3TtRcpRtRT ^4^l<1, ^*R-fcif*T h? 14 «Ft H^cfl fTR^S 3TT5 

^ TTgft % RFt% % 3TT%fr f ^ T #n I •5ft 3Tfwft^T ^>4^l(l RT^ %^TPT ^ ^-5°rx 

3T^q f^T 3Ttaf%T ^\ Sfi% ^jft ^RfTT t, ^ ^ RT^ % 3Tf%*T ftrT "^3#^ ^tPI I 

3TWT-3 

^T-R^ri, qRvjTn, v$ wpN 


12 . ^n-R^Tt 

#=fT ^TTT Rr^PR3TfR^Rt RT4‘ ^N - 'SRI RRR-TFTR ^ RmtfRT fer TTIT ^9 ^-qj VW% TR ^T-R=m^ 1V4Rl 
W? 4 R3T WTRTT sfR 3^4 fH’MlRd ^IM^kI Rf^cT WH f 

13. qR°ooT 

(i) -j f«» 4t ^ ~ g Ri -RRR-RRR ^R wrt f^TT ttit R^gjf TT# H pff^tf % SRzpfrr 3Ttel^ ^Tct>4^Kl%^(r^cftti^4% 

cjfct<5 cTT ^ cf«p rr 4 % sR^rfa rr4- rr^rtt rIrt i 

(ii) ^ r RMcTI T^f^RTt =Ft «N ^ R^ifRT RP. 3RRMt "gRTt^ RTf 'Jll^ll 3RRR %RT WPRT cT*}T ^ 

3rfwfRTt ^ ^4^i R4f , ^rar 4t RRTen wprt i 

(in) (^P7) f^RTf 7 TT'%?H I TT i T4 R^P^RT SrfR^Rt'^lT J l IJ MI "3R 4^4 RT 4n^RH^ Pl^lVi 

^ ttrN % r^;4 4t ^ii^D i 

(13) ^T "3R RR4 ^ "%?RRR "4 RRH fRRTR RT^ ^ 3TfR^ Hql-1<1 3?f^RRt'qT <+»4^((l "^f, ^5T 31^ 'R’W 
RftRRn R'W ^R% ZtW. W?t ^ Wf ^TT %PTRH 4 #^TT % ^4 4' l 

(R) X[R Lj^RRl RR4 RT^FFTTR4' RRTR ^ fRRTRRR!RT STf^RTR^RT 3TfaRTpftRT RRTRRt RFT 3'1*4i 

% RR4 RT 4<HR'R, ^RT RfRRRTT^t, % 4' fpRffRT RR ^m.*il i 

(iv) RTt 3ffRR>RtRT?IH31 TRPRRTIrtT 4'^1'crR, 3Tff4^ <t>l4 fRRFT, ^f°hR RRFT, Iq-rcfl % fc’iicfc 29 3T^T, 

1980%RR WTTR^. 2/17-79-3TR. RR. Rt. ^RT RftRrfpRI 7 RMr?F 4cHHRf '^t'^ ^RI3RRTTT RTT% ni-O^a ^ ^T ^4' 
7TR31 RR^T^f 'JeHT "4* "3RR5t qR^cIl 'l u Nl W 'HlH , l) f^RRl 'Jjf'J^ srfRRTRT s^RRI f^<gi-^r< ar^id^R 4V#p 

y||^| 'JeHT 4" °hPl ,: 5^Ni’4 ^*y*\ f% W^K 4> f^1TR> 22 RR^Tt, 1991 % RR 4^MI 11-3-90—3TR.3TR.'4^. (1 ) ^ 

44^ "4^4 rt 4crrtr % 3RRhr 3 tt% rt 4 3rfR^iR4li‘ rt «h4-qiR<4 rtrr qR^n RFt t4 i 
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(v) ^ MHMf '’TT^v^h^Tfr^Tf^f[^f^sg?TF 

^ftt f*HT 3 T«tW ^JTf wz f^r TJ^ 3^Ff % 3T^R forffa ^'SIFrrftl 

14. 

r ^ nqi-if-nqi 

\4=ti ^I'cu ' ; Tfff ^>T n«txii "t l 

^5^ fe>f?r3 aiNM ^t ^ HOHfiHi to^skt 3rfafm ^ gm 29 % fan 

fwrf % stjwk gft ’sn^ft 1 

15. 

^ ^tt arfer^T fad ^STPfTT wf ^t dwTR d torpp=t ^ d ^>i 4 ^ % %tj f^r %*n w *t 

wi^T%wd fandfaftre smfa^ t a^qgrgfcrtard'Ts4%arsqdfagsi^dta itforfar* 

T^miw~i ^7 d ^-TM <t><4 MfiqlsIT d fai4) 'ft WH Tl^liqftfa faRT^TT^ I 

3f«iFT-4 

<HM<u|, aR^IRm^ apft^r 

16. far*ft ^fa«t>i<1 gr g^Ni# gft dgr gft ■^n^ 

?^F3 ?fw T[y <* 4^41 g >H 

^Rt^R^"3^^"HTf^fiff^ farfar'^gPT-lddg, fagTI^^faPT^dsF&T^ W*t, %ft foll^K ^RTT 4^?^ 
Wr^RTT^TTI 

17. MW Tf$ an^viT % aryrraR^nnf^r 

t^r ?^fa7 adwdgr ^ fafwff % 3 7 3 m g, i 4 *>Vn dk <h*pt s t ^k-h ^>\m i tt^tt <rer ^?r ^t gqfapff ski 

18. T fPrifam VTT^ TOd g>T Alfaro 

gTfi ^I^-qr g»4^iQ 

-M<i !<yf<l^^Tr^^TW%^ *lfaigidfrr%ft Hi) «64^ l <1 ^7K^ >»j6h<i igT ^TT,^^^ 
^ 3T^T ^ffw^RT %TT ^ % %Ti ^T^T ^ t ^T ^ cTO ^d gfo* 3Tfa*BTd ^RT TO g*faq ^ ^ ^ ^% 

%TT ’T ^T ^IM, I ^d ^Jp=«CF «t><4 % %T* yr^«h qi4^K) ^ j,^4) 4. 1 4 lM»n g>Vl! I 

19. 

3ffa c wft.4f, #^> % TU^t % ^T-^T TPr^T HflVNK iTpsrn^TTT T^^TTC uqpr ^TT I 

20. ^T, ^fe4t ^TTf^ 41 j i<;h 

mi 4t arferft -qr tvw 3n1w^ ^ tj 4 % f^rr -rf % -4 ^ ^^it -q\ «nfir % 

4t^4^%f^rr^^kf^r^ t 3??iifw^ 3 ^^ ^<^k 1 
: i^RTT ^ "3H% arf^r^FK 4 ¥t 1 

21. aRf^ctJiO TfT <^4^10 SKT^TFT % 0«IMI1 ^TT mR.^lR.4> ^fth#tf 

o^ ^ ^rf^JTfV ^T TFT^FT TTlfWTRt ^ % f^TT ^ ^ flF^RF^FT, fpSTTR ^FRTfef=T, ^ ^ 

'*TT ai^af'l^, ^1ct)K, '3Tf% %IT ^T^ttT "*71 TfJTf -^f ef^Tff ; x 

arf^nTT ^tt ^>4^III 14,41 h^i 1 % 14-ii f4>4) ^7T ^4qi^ =rt ar^riPi«f) ^jpf 3 t«wt 4H i f^frM<^, 

^nwf4^r, ^i^Pn^, j[^f^, vTf4^ a^q i ^iHir^ u^>R i ^T s mfam ' <»i4 ?t4% ^wm% % 
'^4 ^ 7 % ^I'hIci'hH ^r4f 4 ^ ^m? ^ ■q^% : 

^ ^ 4t % ^T ^t4 ^ if ^ #TJ ^ ^ ^ ^ ^ ^T ^ ^ Tuf^nrt ^tt ^ «rt f%^r 

I^TT ^TTTT I 



[ MFT HI— 


MUTT WR': 


7 


V**£tt *\: 

(i) wrc^f^^nttaR^fsinrt’nfaaft*fan?ifift'*n^i*ftlR 

■q^Nfr ^JT 'RFft t '*TT *flT7TT t ^ '^71 ^HTI 

(ii) W*T% ^iPmc^ 4 '*TT ^R*I % «T#7 Ft, ^THR4 
TTFT*T?TT % far* TM ^4 % wf ^t w ^ faPi«H ^T <i(rti*H’i ^THT "^TTT^TT 1 

(iii) ^a4*raq4^ <ft4^rt3 ^^^4^%f4qT^^^*iRch^Nf^iff^T«h<3 frfiww, 

-qr 3TR 4 >m 41 %, fa4 4 >m 4 1956 (1956 1) ' Z 7T flctwq 3F|F 4fi4t 3TR «hi*^t % 3f#T J4*£l<yKl °r><*ii 

t, 3T«RT qifuifwRj jpfarff u-wiO % 4 *k$1«i*«i, SRcfa ^ 5R** 4’ Ml 1 ! ^#111 

•q^^srfireifl q>4^ i (l 4)m$<3 , arfafwr, 1912 (1912^12) ^tt n^wq ^ f 4 >*fl %arofa 

fa4) ^4) ugch i fl^rftrftr %,~gft 4 l m$ei <f^W» i srfafwr, i860 (i860^r21)^r tfjtt M fafa%^4fa 4*i*$)*r>o 
^ "qr 4 r 4 ufefR4», 4*nfw "*n ■qfW^Rt ^rf4f?r% 3Rifa ^nw** 4 **<*<u 1 1 

(iv) ^aiftwirft^*»4^WTTnf<rc^ fail f4>4lui4*fW4w^Tn54s«rf^4**&faiS3n4 

SKI ^ f4>4) 4>IH *4l4>K FFf ^TTT I 

22 . gryrf% 4 ot^fWfl ^fFfarqr ^ hR^Rt 4*4^ 

(i) ^>r£ 4t■qT^f^rKt w*r y*ffej^F>Rt4 f^njf^rr4 sijhIVtffft fIhi 44^ Ft ff 41hi4 ^ 

(ii) ^ stftrorft ^t ^Nt 4, 4t f*nr %^j<44 sT^qtera wt w 4^r4t M W *^ w ™^ W*^ 

T^ITT% 4f t^F 44t '^T anf4°b U*R FF> FCTF^ 4t <*<44 4> Icm. TR 4% "^T 4'H -3^tT 

3TTf*RflTt ^RT^T'qT «w(qi^ ’3TI 'FT^ft t : 

y i fa«H0 MRr^fvprl 4' arg^f^^aTf^^^TFr^Tt 

^ ^ 'stf t 3 ^ arrrf^ ^ ^ ^ wm 1 % mm t fc ^fr ^qfwf?T ^ arto ^ ^ 

^pfh?^4 "5KT fi^fHd t^qi'^TT^I 

23. ^fH^^TFTTTpTT 

^ ^ ^ ^ ^ ^ WC ^ TF1W! 

24. '? T TFK 3?hc S&* *W)4»l<T«T%^ , *T 5 fI^ 

(i) <*l{ qHgu^^^Vn^ffc 

■q srti ^t 3r 4T ^>pf ^ tI f^ft w vfaK -& a^trfir ^tt i 

(ii) ^t 1 ^ '*if4«w0 "q? :— 

(1) «^HJ > ‘l!;'qT 

(2) ^rr vt'mwFt, TRRiT'^ 3T3 tr^^^ wf *ii*Vn i 

^ 3lf?T^T «Tf«rf^TTT, 1961 (1961 ^128) 4' ft 

25. ^T45?, TWP 3Tlft 4f 

7^ 4 ^1T: 

1%^^R^^ - q>4^r^^’3n^7Rt%^ ; 37q4tfMM4f ^t mfr\* Tt^i ^ 

■^Ff _I TPTT 'Jim.'ll I 

VHV^RTn : 
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(i) I^Fft ^TT^T ^TT ^TT^TR ^TT *^7 % 1%^ ^rf^Rt ^TT^4^6- ^TT1%^ ^Ft -q^xf^ 

^rfr^R % T^mI ^4^-qr ^ fa*A Hftqiw qftftaftgnffa- 

^T^RTT^ T T?rf sitrlMf I 


(ii) ^ 

^ *ft ito Tifit'jfiraf ^ wt^-’Rter ^ i 

(iii) ^5<^5 %WT^T^Ff#ni 

(iv) f ^%M *iVq>^fi*n lrw-w3 ^frn^rf^m^ref , m 

<a0<;-^<9n ^ ^ *iq<t=b ^ -^i wrfwRT #T-^T ^T ^q?^r -^f 3 ^ 

^TT ^ ITT fftpm 3 ^sqf^T % %tt -^f ^T: 

^ ^ <**UkI WT qidt U^ 

t ^ ^ wm t, -zn %rfi mw Rh» ^ihiO % -qm^nr Tanm -dm wm% ^ 3 tt 3 fad) M 

^ftR^^cTT t: 


^srf^rft *jt «s«wfl w*r*t^r 


^T% ^T 

f^if^B ^ ^f^RT ^a\mmv 3 tot t, ^ irerfer fen ^t *p^t 1 1 

W^HT^M :—^T fWI % T* fa# 3?fe# 3TW ^*fa# ^ WIT 3TTR ^T ^nrr ^ 

(R^ ■£ ^T%T ^RTfaf ^ ^T% ^R?" W % ^ 3cR ^ 3#IeT7 f | 


™ ^r ^ w*r #, ^ fa# 3 ^t set fa^ ^ wn % far* *rt^t ^ ^B?n 1 1 

( 2 ) Mtarf^r^r^T^4^rjf^3^7%fwr^rqf-^r^r-^nrf^ 7 wf^rl^nrT^^^ 


27. ^RT, 3T^eT sfa'^^q^Fqfrf 

(y h^hI r^Rm ^l^feT%^ «4 tt ^^5t# wferfi x^^n^ff ^^I?r 

TT^T 3I^?T : — 

(^) ^T%^TTfq<l^d^^<T^T ^T% ^iPh^, ^Tc^ ^7T^FT%^RT ^Tf%?T 3^«P^r^r%^RI 3T^T% ^TPT ^ ^^FT%^rf^TC 

% fefl % ^TR ^ ^ TR «nfcr 3T^r TFqf^T; 

(^) ^T%^Rlf%TOT^ tTTftcT^fe^T.^ 

H°r><0*, f^ra% 'STcPicT ^fqr »fl f ; 

(^t) dti4> si<ifq<i^a ~^f3Tr?r affc-awjgfri ^arf^RT ^tt ^nfor ^t^t ^i<h timfa -,7m 

(^?) ^^ arsj^^^ofw[ ^^grrinTaT^T^rf^; 

^■^r 3, ^ ^ ftfPm item ^r f¥wif%e!Pi^%#T 

%^VitExpgsr t*^ f^ffwr eTP^^f 1 

^ jy^ r^<ufl cm 3T^?T ^fn I 


(3) ^3TfwdWT3JTfe^^^^^^ f¥n3T^^ T T T ^i 7 T3T^ , q%R% fexft-wr^-% ctffa^ 

tT^^ze, 3Tf% ^ : 



r111— ffiog 4] MK<1 *. ^ 

L - ■ "" "" " . • •“' . ' ' 

yifacblil W ^^Tn37Tt'qf^'^T^#T-'^ :— 

(^>) ^ifacmPv* ; 

(^) r^i «ir^i 

( 4 ) yr<te r srfaqqft " 3 ^t ^ #qfacr yc^'+i # 1-^1 ^hi ttcft qrftwt ^ t^tt^ fr ■sn^ 'qrq "3 ^ 

10,000-s.^sTfa^rfr: 

M ^ 4«> ^1^-% : 

(■^) ^ «T^ST % WT arf^ifW MCf^R#, ^TT 

(^1) ^ Tjfrf^ <^14 (ft %'tTT^'m ^^ $W <n^Ttt 

(5) ^Tn^-amF^atf^rar-Wl^ «n^r% m 

^ ft*ft ’ir^K^R 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ % 31^ #t ^ arafii % ^Ti ft^TW ^ ^ 4 

^ n ^ twmT ^ l -^.^ 5R ,^TT Fn ^iTt3Rtow^'3=itM%sft wPra^ 

#tl " ~~- 

28. fareiS .._ 

«FT% <ni«iqi «hVii; 3>fa 

(ii) ft ' TO ^ 

^F\ «faqi «hVil : 

TTSFT yify^'lft 3T^rf?T ^ 4H4xll % «T?T^ «MSB1 ■% +WI9H ^ ^ » 

<M^hRi "'5TT ^'ficTl %; 3(fa 
(73) I^i^%f^3^3TTSrrcf I 

(2) Rft1^3rt^wRm-^NKt%1W ^rtf^Srtwfa’nnft^i few r-MitRiwm* 

7T®£I tjj^’ll ^f*h Cj ( <’t1 ^'111 

29. ^rsf 3 T«rqr xr^fN 3 nw^ Pk^k oifVmO <**^1 «*> 4 -<m r l 

0) M *srprtft*ft Tritaifcarjirti W* fansreroM 

TOWw^3mfa*'fcpi,<hn w * ffer ti, "*"*» 

Pici^Hl^lH hmI 'Jii^, , ii : 

«r?f^ f^^r srefa ^ wr 3 t^re% far* ^ft ^tt i, ^ Wvw 44 ^ ^roifaPifre Htnf^T ^^i 

% ^f T TT 7 ft' ^TTTT, ^ 31^TR fo^TT W^ I 

qTT^TTW *1% «T?Rf fai 3Tfaqqft 3TKRJ «h4-qi<l ^ : 

(^) 3rqfa ^ #oq qr #rr ■'tht ^i?n t; ^-tt 

sro art sniRi 7stqj% -Jf Tirjs: =r ^ett t f*s rt sit^i ’ffl *W ^ ■'’R 1 ' 7F " * 
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stirnr ttr FfRFRt frf f4rkT tt fft "sTf | 

(-0) FtFIT^TTF^t 

3TfiRm F fMwr 38 FT Ft^ FF FT^^t #TT I 

( 4 ) ffft$ FfaFiPl frf cm^iO Ft «^alt<i j fl ( 3 ) %F3*RF'*t‘faiFFmT'| ’rtfstr sro 

^^3hkJ4 u i ^IF FT f^TTFTTTT t cT«TT FfRFlO FRF =r>4^ml Ft FTftFFmit, TTR^^F^R^T^TfFF 

FFTTI 


(5) ff fert FfaFRt frf TRpFft Ft F^rfetfa ^st fart frf -srft ^st 3 fIrf rrr rf ^st 

_£OT ^^f^RFlfa%FK U I 3*HTFRF FFJRt Ml mM| ^ M l * I HI 

22 ^ 44 ^^ Hf cTP^^Ft, FRreTPjfapHH % x«i)*ii^i FfRFRt frf f4f< 1 Ft jg%£\ % firnF^rfera iftF 

^TRT 'Jiiy.Mi FRF ^*u Hindi ift, <s^«t> Pi<i^ u i 3t RT$< Ft ^ftlVifci^T *f FFRT^zt7t FfRF 1>FT'RPTT FRTF | 

30. 47*14H4 $ 3Tf^n 

^ ^ ^ frf f4^k 1 FFffir 3 frf wffitF3f#T RmFff#Tr f r f fk hRh<^ fagtr 

H ^q, ^Rn'4sd/Rt£ frf f^Frl ^gn?r fi^t^ft I^tskt^t % Tryg^r % -^f hsTm^ i i i 

31. <JTS 4Rh 1 FT ■Hqt^ «R^, F5fll<H Flftj RFT ^ T4 3TftTRR 

(1) Ft i FfRFRt, Ft 3foi)Pi«f, fro; FfaPm, 1947 ^f fcqwf % f^h, * 1 f4fk * * ^ f,— 

(^) ^ % ^NrfHf Ft 3F FfaPm % F*f if F*fFR f, % %flt FFJ<t FR FRF ^ RF^ FRf % fFRt 
TW? ^T ^ "HFr R'i'll FRF R^TR FIT "T^F FRF MqRlO FRF FFRT 4RF FRF 3TFT^ ^T 
^77 T ^'#TTI 

(■g) fWl "n4-qi<l^t^r^raf arerararFil ^!<ii ^^Nfwf^4Hl Tn^hr^r 

3T?4^T Tf ocotii'ii, 'FT ^f 5said fefl f^WTF, ^14^4 3TqqT ^M^ ' HhIt TO ^ 

^TTTI 

^T#t T T ftFinn <R rTFFTTTtrt cR d<+ ob4^ll.(l ^ 3T^ ^ Tt 7 ^1'MIHH FT ^ F7?TT #TT I 

(3) W ^4^Kt %rfr THTl 4TP-TT ^>T ^ ^FTT «HT "T^f T^TT '3T^*T 3^ 7 TfM^TTT ’IRcT T^rH 

3ra'«5'(n % %?fl %, Tr^f Ft %; tH r % fwT % *m*it' %, ^m\ arnm % 

s?Pr<f»d 7ft i 

32. ^TT 

(l) Ft| Ht arf^Fld 3?^ ch4^l0 7T8imTlffefFlP) Ft^31^1(1 %"t%TT fa4i ^fal, TTfafaFTT f^F l O gRT^Tpqtfrm 

fFST % fHdf'Hd T4 TTf^q ^ ^rfy | 


(ii) (i)^^fcphr •$• ^^f^M tarfaFift3TF=n f4^k1 w^ ^,hOt 

^t, TT^ ^FR F #F Ft F "3^ fF^ Fl4 3TI#F1T ^ F^F I 

33. ^F FfFFTRt 3R4F F^^iO ^ F^TH FPishH 

(l) Ftf Ht 3TfRFRt ^RFF^I^kI Ff^Flft Ft ^ F^ft F^ RFFtM F fF^ 3Tf^TF^tFR 

FFI F FR WF TRtFR F^F F9^ 7T^^'FfF% fFFft ^RT 3TfW(t «TRF F^FRt^ 7RRH^ 3TTFtf^TO fFFft 

RF FRcFR STIFFS#n ; 

Ft^RF^q rqPinnfFFt^ftFT^fHHf^Rad FCWT^f #n :— 

(F) 3rfRFlP( 3q?TF cfi^taiO F#F% 3TF fFFt Stf^Flft -31RF F^NlftFt F ^ -3RRR 

F Pnn %FTc1FtR'^FFt -il^O tsis '^Ft'2Rt%7FTn'^ 34l4lFfld m4hi ~^T^ fFift 3^ ar^T^lRF 

F^Pa FT FRpjR; 3?k 

(H) FF STfRFlftFf FRF F+l^lRnT FRF F^Fftrt % FR ^RT FRttiFcT RTFFT 7TF FR IST^ F^fT F?FR 

TFlFR FRtT I 
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(ii) (^) 3Tfq# ai«T5Tr ’STRST R aTOrW ^T 3 -Slel^ 

3fHR%5TCT^ TI#^TT^T^T^TTII 

(■g) *ft arfawr ^ Osqi^ srfcrejrft sprar ^ 4 ^ 1 ( 1 % fiHTte 

^ srfwft Sfqqt ^ *t>Vn I 

34. aitpwi 

*ft arfirenfl aBf giqt ar^iten'&'^refacT HPreft tgol^t fWt 

W^TJ^^^cWTn 3?ft 1 ^JT TO ^TTI 

35. ^T 

^ *ft srferTt smi ^4^1'^ wi 'Hif^+id ^ ^ 3Fprft ■% f^n ^1 *ft m<^k % ^ ^ w^>t 

ftfa W^t WT^t <W^o wtaK'TOT 

■^TTT^' , 9R?^ Hi*)Mll 

36. Hl^4> T^*if ^T ^faFf 

srfa^rct 3t«rar ^l^d— 

(^>) frw fatfl &rff sfrwvzft (^1)^13^ 

" Mt ^Fp^T'3^ T rT?FT^7n; 

(-0T) flhdl 3f^V ^^3^ wf T^afa 7 T5^T*fl^ - 3R^fo'3*Tfr 

cfv^sqf % f^Rt 3 T^ ^T, sfat? 3W3T 3TR T W*f ^T W ■& ^ ^t; 

(Tf) t*w T R *uq«t> ^T, Sffav 3=farar 3TR "^T <sh < h! , I ,; 1[^f ^Vii; 

(■q) •# *Ft RcR ^ fe^ft TR ^TfRR ^f ^Rl I 

W*fl«b<«l: 

^ fwT % m 41*R % faq *‘^Tl4^T3f7RTH'’ ^ ^TTR ^TT x rfT^ 1 R ( Pn<H^b affirfa 3tR, ^ ^ 

afpRT Tl '3TR '3^f ^ WJFrf *fit ASHM* 1 ! % ■*¥ W<T$, ^C3faW<i, *nt) 3rf*I^T % ■ST^T'^raTRT 

1R TJRTH 3T«WT <H^»MI y^VI «R WT t ^ ^ TT^T Wt ^ 3T^Tf?l ^ Wf 11 

37. '^■^rHhpr 

^ srf^TOt ^rssroir ^>r4 Fra tt fWl % 'em 4^ ^?ta ^ji ^ ^ ^f ^tit i 

«6^<b<u| : 

(^)) wHt^RT^ 3qftr■q^R, 

(■g) 3T«rafr 

C 7 !) <l^nci 

(’Ef) Wlfew ftoMI, 3T«WT 

(■$0 ^ vii(iR«P, 3Ptarar ^ ’snffH i 

38. fnfenn 

<jnmiq % ■fqfjpqqf % ^q|y^ % f^TTT, ■3T T R 3rf^R)lft 3Pf)qqi <t>4^llfl T^ ^T RRT % ST^qi 

■g^T, 3{twT fif*sh^fli ^ % f^o) % Icm. ¥if^»^ 3i«rar ■ 3 r^?it % ^ fa^>cH % aqsiR 

Sf^nRR *rT ^BI 4>«U % 3?*?®!! <*^NK % f=t>^l ^>l4 % fclM, %, ^ Sfllfwi*^ ^ ^ 3?®^T aRf^T^ ^FT 

^111 

1. 3fftW?rtt 

(i) f^R^T ^RT ; 

(ii) WftTKR^T RT%fT ’ffeR <1^ W-Tl ; 

(iii) H^l^iffl <i*t> «a’ll ; 
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(^) *£^*5: 

(i) cHIMiqiS! STT^I HR % TO 7 ! 5 $ 3TTf«^F'5f>T '^JTT 3TW 3F7RT: ^ ^ ^ 

(ii) fwl ¥ 5 ^ 4i ?m\ arqqr tfpt-tth 3 fr^ %wth ; 

(iii) ^Piqi4 ^qiPicjfrf ; 

(iv) £sjt £ ■srcafepft,P i^mh srqFqcn^Ff#ft; 

(v) M^Rl I 

fwfalw ^ TW fafWT % 3T«f £’ wfer qft ^fTTHTWTTT : 

(i) qrlwf %3rgrirc, fara^^ <*t4w Ft, ftqffcrfawfrqqr'T^ryra -=r q>r 

% «+)R u l ^ ^TT 3Tf*FF£?PPffe4f (l«f> "^TT ; 

(ii) TtfcTRtq RR £ 3T4t^T Ft% % STTOR m fcft atfwft % %R ^ Wi-RR £ ^RT^tT TR £^H ~Wti ; 

(iii) 1 £r£ ^\ -3^TT £^ ST^RT ^ f^4> RF 1£RR RF* £t WT t, WHIHH ^t£hR STqqT 

^Fffcl R ^T, T 7 ^ ££q £ £fit ■sn^% «TT5 frrc$> 3 t4M ; 

(iv) t£r£t % %r ^f?m 3 t£sit srqqr 31391 mPi<* y[st>i)i3Ti % faqraqfam % ti *?r£ ■££ qn^rf % 

^fqohiO q>t s4l"lRl ill’ll 3f>t|q| "^Pki q><’1[ ; 

(v) f^arfq^^^qnTw£f%^Tteqr^T:'5RqTq?h^ 1 7ft^ 

% ^ ^ ^ qr ^ % 3r4trq ^ qr wef%qr £ ^lt "3^ 3?!^ ^ 3^f^r 

T 

(vi) %*£3rfw£qn, ^1^^trsqr^^ , qftq^nqh%^^’qT3£r£ <m*b\ Ph^Rw HR4|jyr«iq 

% Pl'MHl qi 3Tlf^ % -3TJHR 4 ’h 4> fw£ ')s qj T T^ T TT ycqiqcfi; 

(vii) ^ 3rfqqfl£qfc Mfclf^^f^Kt RT 3TTOT f3T? Ft 4t <W% £*13^£ 

(viii) 3Tf£<*>lfl qff £^t qft' rhiPri : 

(qr) £f£i 4fq<;i rt ^rr % 3tf£?t% arRi^T 3 r«ti^£ fa-pii £fr£ arfaq# *F>t^R 3Rrfa %Tt "3^ ^ 

fcTR3£ Pi^qn P^’qi T RT qi^T 3^l=bl Pl^fqrl qf! "?Rff % 3FJHR 3 ^t£ H^ci; 

(73) fefr ^tttr % arcrfcT f^f^rf^rt 3Tft™tq7l, Tfa^rqr ^>tr qrr ?Rif% sfa; 

(■r) ^ft % vn % : 

qf^w P^Pi^R i (^) (i) £ (iii) £ fafaftivi fert ^^\ w\ti q>r w? t, 

arfaq^ft 3 -h4i f*(^^ fciRgti £ -gn^ aqfk 3^ lsf^qrti^lf^3Hf^aTqfq^qqT^#'5^^3T?ffq 

"^ft Wl ■^rfqqJTfl h"^ % 3T^ q^iq q>T TciPscn qqpT q»<*l qiT arq?K f^l '3iiR<ti 3 ?r "5KI Tt»y,^ qqiq 

^ qf^ =Ptf Ft, 3ii^i ■qifcr q»r% £ tf^ 3rfqqji£ "shi fq-qi< f^n ^irmi : 

f4r ^ qsT ^\^\i ^w srfaqjrft ^fwtw % w% fafera £’ ^m^ir 3% 

fdftac! ^r £ 3 ?t^r? arfq^^qit aq^T'qTfaT'f^qT 'ji i ijr i 3?R~5rrq 1%'^3%rqTgr 

3?RN arqqi 3TRtii -5RT (3'TFi 3^ 3TW q^iq qR% % %TT -qqfRT SRRR it : 

Hi'tJ'RF 4t f^T =f?tt e b<l'l qit "^fFt 'f qft : 

(i) ^ HIHC1)' "4 W^rc Mt FT W?n t, 3TqqT qoi^Kl'D q>T T 7 ^ eFTT^ q>T F^I ^ T^rrTT t; 3^R 

(ii) 4=h % 3Tf^q>i<1 q^K u i qaiart 4lfeT •jikI f^’^ii %" f^Ft4 "3£ -q>qi-qK 3^ «t?qi-qK %f*T^T% T 7 ^ % qft 
£' W T TFT 3?R 
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1L 

(-JSF) 

(i) ^Rl; 

(ii) fv*T* 

(iii) m * n '’ 

(is) w& : 

(i) ^Hl; 

(ii) ^FPfffc (^fipif) ^ «a^; 

(iii) ^rra ^ #n; 

(iv) 

^cR *^f e t)*i^J 

(v) ^t ^ -^srfwft ^ Mf^=T % TtwiR % f^naL ^rqt^rcTT wf ^t*ft; 

(vi) ^stfernt i * 

•^•^TTFnt; 3?R s _ > 

(iii) 

39. TlfiB^n ^»T -aifticHPl 

ftfrm •• _ v 

;3|«rar 

(73) ^T srt^wn^ «» T, ^ rf%re3T ^ wiTO-n^n^; «i«nw 

(Tf) srftrasrft 3T**3i <t>4^i^ hkR Tt T Fn %; 

% vr *$ ^ t®tt «n?n % i 

4 °' ^ ^ rt rr^ ,***«* ««*.*«* ? ** 

if ^FkcT fasft 3Tfent *fit HlfiR f I 

41 ' 




42. sreirfepqn* 


:m ;~^-r^r=5rrr-s=-- 



. ~ .. ” ' * ru ,,mM |Hn ^i W 1I < W «n?T^TT^KTtf • 

^ b il e b<wj: 

^^^^^zsss^zsr'"*'*'* *•*—■•*• 

43. Wlci % fqpi^'jl'f ^ jrfiRfa 

44. ^iPi^Pti % ^ 3r ^ i mPw qnfrn$ 

sk~ 5 i^^^==?==;r,ss! 5 ss: 

%i " '^" |T * , * T %fti^ *ft?<wi<=!?f #iiftm3ni%^rt%4Tft^ B3 i^ 

W%>I: 



[ MFT HI—ST»54] 


RRS RH TMRR : 3TRIR1TR 


15 


45. fa#** 

Pfc4l 3TRRT <+>4 rr 1 Rlt R$IR !4lf^«t>l0 SIR MfofT ftlRT RT RR>fll % I Pt<rl«fH % ^tPT, RTfaRTRt 3TRR1 

<*>4rk 1 4^ f^ 7 ^ STJHR ^piRT R% RIT S^SR ^RlT: 

1. % HIH$ 3— 

(i) Pid4H Hsl^%'%S'3R 1 3T?T' i ^S ? T RIT 1/3 Rt 3if4«w4 Pi<ri a *’iR>t oldlS ^ ^TFT RT «TN Pfc'fft 

4t RRTTC R>t 4t I 

(ii) RTS - 5 ^ 3 Rlf^%%TT :— 

(RT) RfSRiR SKI faRFffa^ R^RT?ft^7ft^^%^RIT1/2^RS^fRRiI^f^dRRR^SRhS'^ T T^' 
TFT RT; 

(7§T) RfS RTR iRTRt «ti?4 >^*4) &ki R>t 'JlKll ^ <*rn<^ 41*1 4> ftl^ *t<rl RIT1/3 ■3^ Pfd®H r4 

3j®lfR % Prl^ *J<n RIT 1/2 I 

(RT) R^ 

Pl<ji«l'l R»t 4^*4 3IRfR%f^n^lR^tR r 4 4*1 ©Is^tx+i5Mi4 RRTtTRT 3TR HRt RIT%TTTRRcTTTT7 TfaRRTT^tTTTfRT RPJR 
(RT) % 3^-79^ (i) aflT (ii) 4f f*lPir<[V t RTcJstf RT3TRRI R’l%atft|R>lft4f RT eTF^STt RTWTTRT 
RI^HTI 

2 . R> ' 4r i O % RfRgt •ff— 

(RT) ^<M 

(i) Pid*«H % rH RFI^ <RT TJTrf 4ttH RIT1/3 Rt e f>4^1<i PidRH R>t <11<1’0 Tt MF<rl 7?t 161 RT Rii RiR f4>4l 41 
RRITT R»t I 

(ii) RlSRft3TRfa%%S— 

(RT) ^[^ v^iR ^ RT^lRHFTtR'^T^RTtRTcftt <ft~5R^T^RR>r 1/2RtRFR?4Rlfl Pld«H RTtRRt^^ RF$ 

^tTFTRT ; 

(79) TTRTr4 %R7RT^^7^RfsfRRTRtaRTR7TRfR<T <+>4dlfl 3TRRIRR%lRI#Rfaf4rR(Rf) %‘RR TJ T^ft‘ 

; 
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KORAPUT PANCHABATI GRAMYA BANK 
NOnFICATION 
Jeypore, the 5th March, 2003 

Koraput Panchabati Gramya Bank (Officers and Employees) Service Regulations, 2001 

Staff General-727/2002-2003.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Koraput Panchabati Gramya Bank after consultationwith the State Bank oflndia 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(Q These regulations may be called Koraput Panchabati Gramya Bank (Officers & Employees) Service Regulations, 
2001 . 

60 These regulations shall come into force on the date of their publication in the Official Gazette. 

Oii> They shall apply to every Officer artd Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Koraput Panchabati Gramya Bank established under Sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

tc) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 







24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means The State Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-ff. 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees: 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales— 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group G- Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 

terms of Section 29 of the Act same as provided in Regulation 4. < 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the ether party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Regulation 3, shall be such as may be determined by the Central Government, from time to time, under Sub¬ 
section (l) of Section 17 of the Act. 

1 . Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(V) , P h ? ba !' 0 '! P J n0d ? SC 0f , an 0fr,Cer employec sha " ** llablc 10 extended within the permissible limits (o 
was^isa^facto^du'riri^such period. him or ^ in lhe °P' nion of Appointing Authority his performance 

9. Confirmation 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opirtion of the Appointing Authority 
the officer or employee has satisfactorily completed his probation. 

(u) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation Hi the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 

month s notice or pay in lieu thereof. 6 6 

(b) In the case of an officer or employee promoted from the Bank’s service he may be revetted to the post from 

which he was promoted. ^ 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank Without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

mmn „„ i? CaSe ° fbrea , Ch b J an °® Cer ° r employee of Sub-Regulation (l)(b), he Shal! be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. P y 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or emolovee against 
w om disciplinary proceedings are pending, shall not leave, discontinue or resign from his Service in the Bank without the 
poor approval in writing of the Appointing Authority and any notice of resignation given by such officer or emolovee 
before or during the disciplinary proceedings shall not take effect unless It is accepted by the Competent Authority * 

Explanation . 

Rc C ula,,o^Trt n h^K P '° CCC , d ' n8 f Sh f bC d “ med ‘° Pendi ” g a * 4inst anofli ^ or employee for the purpose of this 

^ding’s honlnmh" n , "h sas ^ nsmn ° r has been issued tp him to show cause wh^Tsciplinary 

proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years olage * 

Provided that the Chairman may at his discretion, on c . , n „ 

provided hereinafter in Sub-Regulation f21 reH-— m ' ™ •f comlnendauon by tllc Special Review Committee as 
or after the comnleti™ Jin ZS ' - ;-“‘ a offic * r or employee al any time after completion of the 55 years of age 
or alter tne completion of 30 yesis or the total service in (he Bank, whichever is earlier: 

been served^ < himaiioact t |i^ n<> emp * oyce sbab he retired under this Sub-Regulation unless notice in writing has 

equivalent to three month?’ m m * ^ S '"P** °l an °®eer and one month in case of an employee in advance or an amount 
officer or employee in lieu thereof" ° f ° ff ' Cer ** °' K m ° nth S Pay “ CaSe ° f a " em P loyee shaI1 be given to such 

(2) mav wfthin^fm^ ^ ° fflcCT 0r employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 

the Chairman and on ? f P f Sm8 of the order g,ve in writing a representation to the Board against the decision of 

the Board decides tw n! P rcprcscntal,on the Board shall take a decision within a period of three months. Where 

renamed as fffhe ru paSSed by lhe Cba '™ a " * not justified, the concerned officer or employee shall be 

reinstated as if the Chairman had not passed the order. 

Board sha jl constJtute a Special Review Committee consisting of not less than three members of the 

Committee shall fi-nmHn Tt or em P lo >' ee shou,d be retired in accordance with the Sub-Regulation (1). Such 
Chairman ’ ’ me to time, review the case of each of such officers or employees and make recommendation to the 
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Explanation : 

For the purpose of this Regulation $ie officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day ©f the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last {lay of that month. 

CHAPTER-in 


RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

fii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(hi) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 


(c) Where there art; fw© or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iy) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 23 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
With reference to the rank al lotted to them af |h© time of their ((election; 

Provided that if officers or empl°y ees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accprdanpe with the marks obtained by such candidates without adding notional marks for the reserved category. 


14 Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to b$ promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 


IS. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER—IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply w ith and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every' officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every' staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendaiy 
or honorary' without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(m) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a .literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any pnvate person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 


(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 


rti) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to . draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 


23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 


24. Prohibition to accept gifts and dowry 

m An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 

with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(tv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 

a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency couit'shall be liable to 
dismissal. 

Explanation ) For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 

regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
lorce, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 

come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 

his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 

transaction is: 

(a) w ith a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 

Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order arid such statement, if so required by the bank, include the details of the means 
by which or the sources from which stich property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competerit Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or. is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid a subsistence allowance 
as specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall; 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions, 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the. Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiryiconducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the serv ice of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. ’ 
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W “*■*? Ihe ' nf | 1 uence ofan >' iMoxicaUiig drinks, drugs or other materials during the course of his dutv 

asaas^------«s 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public plies, in a state of intoxication. 

Explanation : 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

whether ‘ 9e ’“ ,al haraSSmem ’ '"dudes such unwelcome sexually determined behaviour, 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38; Penalties 

ReEulatims'orwhndicnia' *° f0 ? 80ing Reg ^ aUons of « °ffi«r or employee who commits a breach of these 

gu ions or who displays negligence, inefficiency or indolence Of who commits acts detri mental to the interests of the 

fhat^ r Uab^ 0 ?rf o |: S ” ,St ™ Cti0ns - - wh0 a ^discipline or i. guilty of arty 

snail be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary 
loss caused to the Bank by negligence or breach of orders. y 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

T he following shall not amount to a penalty within the meaning of this Regulation: 

(0 Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

^ cro^rtfe bar nCremem ^ S ^ ° f ° ffiCer at the efficienc y bar in a time scale, on the grounds of his unfitness to 

(in) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he mav 
e e igible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(V) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that te K 

( considered; after trial to be unsuitable for such higher grade or post, or on admmistratrve grounds unconnected 
with his conduct. 

(vii Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such probation. 

(mi) Reversion of an Officer on deputation to his parent organisation. 

(via) Termination of service of an Officer: 

(a) Appointed ,n a temporary capacity otherwise than under a contract or agreement on ““expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contractor agreement, in accordance with the terms of such contract or agreement, and 

(c) As pan of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in subcases (i)I to (iifi of 
clause I of thisRegulation, theofficer concerned shall be informed in writing ofthe imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding days 

extended period as may be granted by the Competent Authority and the defence aatemeht, if any, submittedby the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the mayor penalties specified above shall be malte except by an 
order in wriiing signed by the Competent Authonty and no such order shall be passed without the charge or charges being 
ffifmuZ in wZg and given,ofte officer and enquiry held so ft* he shall have reasonable opportunity to answer fire 

charge or charges and defend himself: 

Provided also that an enquiry need not be held if : 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(u) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(IV) reduction of pay to next tower stage upto a maximum period of 2 years in case ihe staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the powers to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notw ithstanding anything contained in these Regulations, the following provisions shall apply,where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final Order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

' in case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dateof 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every' appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shal l specify the relief desired. s 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencemen t of the 

0f ! n or em P l0 >' ec md sha " O^nte payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal; 

(m) In the case of an officer or employee who dies while in service, the pay r and allowances shall cease from the day 
following that on which the death occurs. 7 

52. Increments 

c . SCale ’ the incrcment sha11 accrue on the completion of each specified period of service on each stage of that 

scale, whether such service be probationary, officiating or substantive : 86 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. n * t U ° 


CHAPTER VI 


LEAVE AND JOINING TIME 

53. Kinds of leave 

* 

leave S ' JbjCC ' ‘° * he provisions of these Regulations an officer or employee may be eligible for the following kinds of 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinaiy Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

0) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(if. An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: - 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on Ml substantive pay m 
respect of employees: Such sick leave shall be in addition io the eligible sick leave limits prescribed tn Regulation 60. 

(4) Casual leave may not be granted m combination w.th any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for eveiy 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period whic 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to Ml emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employ one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason :• 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/tnedical leave account of eveiy officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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month J 2) (a) The J e r; G Sh ! n 50 credited t0 the said !eave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he is^Ltd 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resien from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When anofficeroremployee is removed or dismissed from service or dies while in service credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

. , < d) * here a p erl0d j 0f ab “ n <* or suspension of an officer or employee has been treated as 1 dies non ' in a sick 

leave/medical leave, the credit to be afforded to his Sick leave/medical leave account at the of nexl sick 

leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ' subject to a maximum often days : 

conditions’™^ ' hat kave/med ' cal leave can accumulated during his entire sendee subject to the following 

<0 TOtolT^ve: mP ‘° yee Sha " ^ eUg ' ble 10 re “ iVe ° nC half of ,he em °luments during the period of sick/ 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in resDect of 
hlTs^Smedal'leaTC'aicmmr 1 *” b*" 1 t '™ e the aI,,oun, of suuh Period on full emoluments being debited against 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

<id) acceptable to theBank' ** 3Vai ' Cd °^ oldj on Production of medical certificate issued by medical practitioner 

(IV) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

2 compll^ yeTof'™ “ °' ShM ** eligiWe f ° r 20 days of sick/medical *** for each 

61. Extra ordinary Leave 

( 1 ) Ext raordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
aving regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 

tTc e“p^ 10 311 ° ffiCCr - ^ —d 90 days on any occasion and 360 days during 

.he Bn„H Pr 0 V, ? :d . forlb f r thal .' n case ofchronic sickness of anofficeroremployee, the Chairman may with the approval of 
the speedfe ras^ldla^re in writing * 55 ° f ?2 ° *° b *" 1 ^ *** ® oard> "'Wfo according such approval, shall record 

other kin^admiKible^to the^fficCT*wemp^w^^ascrtf^w^prmd^^n^eseRe^Iati^^ dn,lad0I10P * eave0 ^ an ^ 
leave shalfnot coun/for fncrement 5 areadm ' ss,b * e durm S * he . period of extra ordinary leave and the period spent on such 

Provided that where the Competent Authority is satisf.ed that sanction of extra ordinary leave was necessitated 

on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. v me penoa or extra 
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62. Special Casual Leave and Special Leave - 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning^defondtag another'SiMrajremployee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including j^pect of 
post natal perSdoratthetime of miscarriage or aborbon, so however, that no. more than .2 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(iit Maternity leave may be combined with any other kind of leavebut any leave applied for in 5*° 

former maybe granted inly ifthe request supported by abdicate .ssuedby a medical pracuttoner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an ofT.cer or employee or if he ceases to* in the service of the Bank : 

Provided that where an officer or employee dies in setv.ee, there shall be payable to his le ^J XS^imS 
which wouWhave been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)( ) o gul 

Provided also drat in respectof the employee where hts services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanettoned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave ^ 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

cllHTgG 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 


67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of anemployee a period not exceeding stx days exclusive of the number of days spent on tfavel. 

(3) During die period spent on joining time, an officer or employee shall be eligible to draw die emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day bn which he is relieved from is 

post shall be excluded. . 

Provided that public holidays following the day of his relief shall not be included in computing the joining ime 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 



ProvidentFund'an?Misrellam>usftov^olBAci , ^9^n9ofl9 l 52)dianhe I1,,,n TT,? ta . *** *■**•»* 

The contribution to the Provident Fund hvthpftfr' , IshallbeamemberoftheEmployees’ProvidentFund. 

theaforesaid Act Fund by the officer ot employee and the Bank shall be ,n accordance with provisionsof 

Provision^Ac? i' M2 09oUHnSE*** "1" H* pr0ViSi0,,s of 1 Employees’ Provident Fund and Miscellaneous 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 . 

69. Gratuity 


1 

hereunder. 


. An officer or employee shall be eligible for payment ef gratuity in accordance with the Sub-regulation (2 ) 

Gratuity Act, 1972*orasper &ib-ffi^btion{3^?^undervffiich^^i^ghtt^ 16 *^^ ^ prov k* ons *^ e Paymentof 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

Ba^ or blemem renderi " 8 Unfi ' foF fimher Kmce 35 «“W a Medical Officer approved by the 

(d) Resignation after completing 10 years of continuous service, or 

(e) s“° n 0fsemce ™ ° lher way ““P* by wa y of punishment after completion of 10 years of 

miscondu P ct«cewin^“es'X!I k’ ’T Sha " te "° forfeimre ° f gratui * for dis "> issal account of 
except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

of service or part th«eof in ex««i of s^x monthss ° f emp * oyee sbal * ** one months’ pay for every completed year 

i mereoi in excess of six months subject to a maximum of 15 months’ pay. 

<>f gr a tu.???a?ad h d,'i???, an ^ ' m mm P i(Aed «*«* than 3° yeais of service, he shall be eligible by way 

years * d " ,0nal “ 3 ‘ lhe ra,e of one “ f of 3 "“«*••« P-V ^each completed year of servicfb^oS 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

of the bastepavtioor!) 'dem^^wfn,?^ 105 ™ 6 46 P"*^ ofcalculatlo n °f the gratuity shall be the average 

preceding death, disability r^re^re^ 

ty, t rement, resignation or termination of service, as the case may be. 

70. Domicile 

s-hedule^m ° r ei "Ployee shall on his appointment declare his domicile in writing to the Bank in Form B in 

Authority ^ “ “ n °' ta pIace ° fbirth *—«he same to the satisfaction of ffie Acting 


1 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Rank that the change isbonafide ami in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferabflity 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

71 Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken utider the provisions of these regulations. 

SCHEDULE-! 

(See Regulation 18) 

Declaration df Fidelity and Secrecy 

Place:- 

Date:-— 

l ..do hereby declare that I will feithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Koraput Panchabuti Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affaire of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in-full 
Designation. 

Signature 
Name in full 
Designation. 


CARE: (To be on the lines of GOI Rules ) 

SCHEDULE-II 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./KunL.,.. .S/o, W/o,D/o..,. 

as under: 

(i) That lam unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

Name. 


SCHEDIILE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 


I, the undersigned, having been appointed in the service of the Koraput Panchabuti Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name m full. 

Designation and. 

Nature of appointment 
Date of appointment.... 

Signature 


* Strike out whichever is not applicable. 


<% 


ILLIGIBLE, Chairman 
IADVT/IH/IV/253 F. 2002/Exty] 
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